Des cadres stratégiques de
Lockheed Martin, leader
mondial de 1’industrie
militaire, ont eu a suivre un
stage de “rééducation pour
hommes blancs”. Découvrez son
contenu..

27/05/2021 a 14h13

LOCKHEED MARTIN WHITE MEN'S CALCUS

Lockheed Martin, né en 1995, par la fusion de 2 groupes
aéronautiques : Lockheed et Martin, est le leader mondial dans
les domaines de la défense et de la sécurité.

En 2010, sur les 45,8 milliards de dollars de son chiffre
d’affaires, 17,3 milliards proviennent de contrats signés avec
l’administration américaine (10,9 milliards dans la défense,
6,6 milliards dans le civil). Lockheed Martin reste entre
autres connue pour ses avions de combat, le F-16, le F-22 et
le F-35. Ils représentent environ 20 % du chiffre d’affaires
en 2008.

Lockeed Martin a récemment envoyé nombre de ses cadres
dirigeants et stratégiques dans un camp de “rééducation pour
hommes blancs” de trois jours afin de déconstruire leur
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“culture d’hommes blancs” et d’expier leur “privilege d’hommes
blancs”.

Le programme a été dirigé par le cabinet de conseil White Men

As Full Diversity Partners, dont le leitmotiv consiste a
permettre aux hommes blancs de se “réveiller ensemble” (Awaken
Together).

Upcoming Events Virtual Learning Progra L i Our Approach s

Awaken Together

Advancing Organizations through Inclusive Leadership Development

Copie d’'écran du site internet du cabinet “White Men As Full
Diversity Partners”

Parmi les participants figuraient un ancien général trois
étoiles et le vice-président de la production pour le
programme de chasseurs F-35 (d’un budget de 1,7 milliards de
dollars).

En entame de stage, les “formateurs en diversité” ont mené un
exercice “d’'association libre”, demandant aux employés de
Lockheed d’énumérer les connotations du terme ‘“hommes blancs”.

Parmi les termes cités par les participants : vieux, racistes,
privilégiés, anti-femmes, en colere, nation aryenne, KKK,
peres fondateurs, fusils, coupables, ne sachant pas sauter.
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FREE ASSOCIATION — “WHITE MEN”

e Old e NASCAR e Leadership

[ ] Pri\{ileged ™ Religious L WGI’k ethic

e Reactionary e Can'tjump e Good old boys network
e Racist e Chauvinist . Pm\”d?f

e Golf e Anti-women e Don't listen

e Conservative e Congress/ CEOs/Senate Executive

e Majority e KKK ® Independent

® Republicans e Breadwinners * Aryan Natlon

e Set in their ways e Hard working e Self reliant

e Disconnected e Founding fathers * Guns

e Angry e Power centers e Not perceived of positively
e Educated e Fathers e Hard working

* Rich e Guilty / Shame / Blamed * President

Les formateurs ont ensuite demandé aux participants “en quoi
se sentaient-ils différents en tant qu’hommes blancs ?”.

Ont notamment été énumérées les réponses suivantes : “Je
communique plus efficacement avec mes collegues”, *“Je
comprends mieux la vie de mes collegues”, “[je vais] améliorer
la marque, 1’'image, la réputation des hommes blancs”, “J’aurai
un sentiment de culpabilité moins tenace qu’un(e) autre si je
suis le probleme.”


https://www.fdesouche.com/wp-content/uploads/2021/05/awake2-1024x485.jpg

WHAT’S IN IT FOR WHITE MEN?

e | understand my colleagues life experience better

e Can more effectively communicate with my work colleagues

e Making your team better by them knowing you are compassionate and caring enough to see them as
they are

e Better able to deal with the generations who are coming on board

e Make sure we are doing everything we can to attract the right talent and be the workplace of choice

e Being a better person

e | continue to challenge myself and grow

e | won't get replaced by someone who is a better full diversity partner

* Asleaders, team takes on characteristics of leaders, so if we model respect etc others will take that on
too

e | solidify listening skills that improve my significant relationship and family connection...better spouse,
parent. Etc

e Improve the brand, image, reputation of white men or how we are viewed.

e Team members trust me more, | get better info, so better organizational decision making

e Evolving the WM culture so future generations are not stereotyped or locked-inn to one type of “white
man”. Both/And.

e | have less nagging sense of guilt that | am the problem

e | have more permission to be in my heart not just in my head. | will be more accessible in eyes of
others

e | will live longer. | will be more able to ask for help, | have more of a support system, | feel more of a
community. | balance my rugged individualism. | have more of a community.

e | have more permission to say “I don’t know” or be confused. Not have to fake it till | make it.

e |leave a better world for my sons and daughters

e |see WM as another support group to help me with my D&l journey

Une fois ces réponses obtenues, le cabinet de conseil commence
a expliquer aux participants le mode de pensée traditionnel
des hommes blancs, notamment en lien avec leurs racines
culturelles.

Sont notamment cités comme stéréotypes percus vis a vis des
autres membres de leur communauté “1’individualisme robuste”,
“l’attitude positive”, “le travail acharné”, “le respect de
certains principes”, le fait qu’ils “aspirent au succes”, etc.
Le cabinet explique que ces pensées sont “dévastatrices” vis a
vis des femmes et des minorités.


https://www.fdesouche.com/wp-content/uploads/2021/05/awake3-1024x828.jpg

KEY WHITE MALE CULTURE
CHARACTERISTICS

Studying the relationship between
white male culture and the history of
the British Isles can help American
white men see which traits —traits that
ensured their ancestors’ survival—live
on in them today. These traits include:

e Survivor mentality that focuses
on the future

* A tendency to rugged individualism
* A can-do aftitude

e Operating from principles and con-
science

® Focus on hard work, action, and
task completion

e Striving toward success and
materialism

* Measured moderation and silent

FOCUS ON STATUS AND RANK
OVER CONNECTION

Success in white male terms is often
linked to evaluating one’s place in the
hierarchy. Power and success is
derived from a person’s organizational
status and positional rank. The higher
the individual’s position, the more sta-
tus the person has.

Corporate culture in the U.S. is heavily
influenced and affected by status and
rank. Thus, the natural consequence is
to have those who don't fit the in-group
norm (people of color, gays/lesbians,
women, and non-Christians, etc.)
placed in a lesser position. Despite all
good interactions, it's impossible to
deny that this unchecked dynamic is
still embedded within individual interac-

strength tions in the workplace. Often its subtle
effect is devastating to those on the

receiving end.

e Focus on status and rank over
connection.

Ensuite, les participants doivent réciter et intérioriser 50
“privileges de Blancs”, comme

“ma culture m’apprend a minimiser 1le talents et les
perspectives d’évolution des personnes d'autres races”, “je
peux commettre des actes de terrorisme, de violence ou de
crime sans que cela soit attribué a ma race.”, “ma race ou mon
poids n’'ont pas d’effet sur 1’'odeur que je dégage”, “je gagne
de facon significative davantage d’argent dans la vie qu’une
personne d’'une autre race”, etc..
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PRIVILEGE STATEMENTS

White Privilege Statemants B .
1. If I need to move, | can be pretty sure that | will be able to rent or purchase affordable hausing where | 25. | can think over many options—sacial, political, or professional—without needing to analyze how difficult
want to live_ it would be for a person of my race to succeed in that endeavor.
i
2. | can go shopping without being harassed, followed, or suspected of wanting to steal something. 26. | can be late to a meeting without having the lateness reflect on my race.
3. When 1 am told about our national heritage or about "civilization", | am shown that people of my race 27. | can chagse public accommodations withaut fearing that pecple of my race will be unwelcame ar will be
mistreated,

made it what it is.

4. | den't guestion whether my children will be given curricular materials that testify to the existence and

. If | need legal or medical help my race will not work against me.

Importance of their race. 29, | can arrange my activities so that | will rarely, if ever, have to experience feelings of rejection due to my
5. My volce is usualty heard in a group in which | am the only member of my race. e
&. | can dismiss another's voice with little or no consequence when he or she is the only member of their 30, If | have low credibility as a leader, | would not think that my race is the problem.
Eroup. 31. | can easily find academic courses and institutions, which give primary attention to people of my race
7. lean gointo a hairdresser or barber shop and find someone who can cut my hair 32. | can expect imagery In all of the arts to testify to experiences of my race.
8. Whether | use checks, credit cards, or cash, | can count on my skin color to support my appearance of 33. | can choose blemish cover or bandages in "flesh” color and have them more or less match my skin.

financial reliability,

9. | do not have to educate my children to be aware of systemic racism for their own daily physical safety.

5

. My chief worries about my children do not concern others' attitudes towards their race.
11. | can express my views in public without creating damaging perceptions of my race,
12, | can do well in a challenging situation without being called “a credit to my race.”

13. | am never asked or expected to speak for all the people of my racial group.

. | can commit acts of terrorism, vialence or erime and not have it attributed to my race.

| can be pretty sure | will never be asked, "Do you speak English?" or be told, *You speak English very well."

If | was bom in the United States, | can be confident that my status as an American will not be gquestioned
because of my race.

. My earning potential is significantly greater than someone whe is not of my race.

. My race's contribution to history is nat condensed into one chapter or only focused on for one manth.

14. | can remain oblivious of the language, customs, contributions and needs of persons of calor wha 39. | can make mistakes, fall miserably on a project, or be fired from a job without anyone attributing this to
constitute the world's majority. my race.
15. If the police pull me over, | can be pretty sure | haven't been singled cut because of my race. 40, Other people of my race can fail in positions they are ill-suited for and it does not impact how others view

18. | can easily buy posters, picture books, greeting cards, dolls, and toys featuring people of my race. my qualifications for a similar position.

a1. | de net spend much time or energy at work thinking about hew my behaviors might impact the

17. | can go home from most meetings of organizations | belong to feeling somewhat connected . . . rather
reputations or credibility of other people of my race in the organization.

than isolated, out-of-place, outnumbered, unheard, held at a distance, or feared because of the color of
my skin, 4

]

. | am generally part of the race majority in most higher-level work meetings | attend.

18. If | declare there is a racial issue at hand, or there isn't a racial issue at hand, my race will lend me more
credibility for either position than a person of color will have.

43, When offered a promation, | do not have to consider whether it will be worth the extra effort required
because | am the first, or one of a few people of my race to hold the pesition,

&

. | can express interest in employee resource groups or networks and be less likely to be labeled & a4,

“troublemaker”.

. | can easily find mentors of my racial background at all levels in my organization.

45,

| see pecple of my race at the higher levels in my or

20, | can worry about racism without being seen as self-interested or self-seeking.

45, If stopped by the palice | am lesz likely to experience physical harm, or In extreme cases, loss of life.
21. | do not need to ask if each negative episode or situation | experience has racial overtones. o "
€ P P 47. | can use the word “whom” without appearing pretentious.
. It inimize th i f f v o § "
A2 My CUREUER Saachie mna b TORTICVER: thir Pac ke A povrens of paop: ol SAhar Faces 48. When | move to a new position, | do not worry about having to prove my expertise over again. | take my

23, My shape, bearing, or body odor are not taken as a reflection on my race past successes with me,

24. | can take a job with an affirmative action employer without having my co-workers on the job suspect that 42, My competence is assumed until | prove otherwise.
| got It because of my race. a

Cliquez pour agrandir
Puis de réciter et intérioriser 59 “privileges masculins”,
comme :

“Mes organes reproducteurs ne sont pas considérés comme la
propriété d’autres hommes, du gouvernement et / ou méme
d’étrangers en raison de mon sexe”, “Mon salaire est de 15 a
33% supérieur a celui d’une femme”, “je ne suis pas jugé sur
la propreté de mon domicile” ou “Si je choisis d'étre
célibataire, ma masculinité ne va pas étre remise en
question”..
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Male Privilege Statements
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I can list my full name on the web and/or in social media and not be worried that | might receive harassing
or chscene messages or emails.

I can expect to receive encouragement to make as much money as | can.

Men hold the clear majority of prominent position in government, business, or other public places of
power.

I can expect to receive wide encouragement for getting as much education as possible.

I can freely pursue my career without being accused of, or feeling that, | am abandoning my family.
If 1 am heterosexual, my sexual partner is expected to take more responsibility for birth contrel.

1 am judged less for the attractiveness of my appearance.

Whether diverced or single, | can be fairly certain that my gender will not play a rele in determining
whether or not | receive financial credit,

| can walk the streets without being gawked at, whistled at, cat called, harassed or attacked because of my
gender,

In an argument with a woman, | have a better chance at being seen as "reasonable” in our culture.

| can take up mere space, get more respect, and be listened to mere often than a weman,

. My weight, hairstyle, and fashion senze don’t negatively impact how my competence or work is valued.

. lam usually mere supported to put my work and work schedule before family or other personal

obligations.

.l am not expected to be overly attentive or to wait on people.
. More often than not, | can count on somecne else taking care of my children and their needs.

. I don't feel pressured to take care of other people’s feelings.

1 am given more permission to enjoy and be assertive about having sex.

My gender Is rarely subject to sexual objectification by the media and popular culture,
1 am rarely if ever judged on the cleanliness or neatness of my house,

| can talk about sexism without being seen as self-interested or self-seeking.

I can walk into a car repair shop, hardware or electronics store and usually expect someone to answer my
questions without being condescended to or patronized.

If 1 have low credibility as a leader, my gender is not the prablem.

1 don't make sure that my house or car keys are in my hand before | unlock my house, apartment or car
door at night.

. 1 am often taken more seriously.

. If1am in a bad mood, show emation, or discipline someone, comments don't circulate about it “being that

time of the month.”

. I don't have to deal with the debilitating effects or distractions caused by “hot flashes” during a critical

meeting ar p ian
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Puis de réciter et intérioriser 50 “privileges hétérosexuels”,

comme :

“On ne me demande pas pourquoi je suis hétéro”, “je peux voir
des films avec des relations entre personnes ayant le méme
type de relations que moi” ou “Je peux avoir des amitiés avec
des enfants ou travailler avec eux sans étre suspecté de quoi

que

ce soit”..

¢

6.

57

.

54,

1 don't have toexpend much tima er enargy to enzure my travel arrangamants Nelp me avald the threat of
rape of sexial viokance due to my gender
. In genersl, my sarning potential = 15-33% higher then a woman's.
9, Othar men can fall in pasitions thew are l1-suited far withaut it impacting hew sthers view amy
qualifications for a dimilar posi
1dn nat spand much time or ensrgy at work thinking ahoist how my behaviars might impact the
reputations o cradibiling of ather men in the organization
- lam gznerally part of the g2nder majerity in most higher-level workplace meetings | attend.
. When offsred a promation, | do not have to consder whether it will be worth the extra effort required
because | am the first person of ary gender to hald that type of position,
. | can casily find mentors of my gender at all lovels in the erganization.
. WA, 1 agal, = nanca, and Diversity sre nat tha anly flnetians whers | have 5 Shance th wnrk tewards &n
wxecutive el position in the arganization
. My career progress and accomplishments are not questioned or corsidered unigue because of my gender.
. My ered bility is not questioned because of my gender.
. My ability to function effectively during crisis ic not questioned because of my gender.
Idonot ience p g comments or facial =xp b 4 my gender
. It is rare that somecne assumes that | am the office assistant at business meetings | attend.
Unlike a woman who decides to keep her name when she marries, | am not interrogated and shamed by
friends ard family for doing th.
1am nat expacted to *put out” 69 & date bacaues of my gender.
My bty hedongs tn me. My seprocidive argans are nn¢ seen as the property of nther men, fhe
government, and/or even stranzers because of iy gender
The dectson t hire me will never be influenced by the question of whether of not | might choose 1o have
a famlly sagn.
. 1am naot & common target for sexusl assault because of my gender.
. If | am heteroseswal, it's highly un icely that I'll ever be beaten up by a spouse or lover,
I can he loud without frar of be ng called a shrew. | can e aggressiue withaut frar of heing ralied a hitch
. IF | buy @ new car, chances are 1Ml be offered a better price than 8 woman buying the same car.
. Complete strangers generally do nat walk up to me on the street and tell me to “smike”,
. On average, | sm naot interrupted by women as often as women are ntermupted by men.
1 am under much less pressure 1o be thin than my women colleagues are. I | am fat, | probably suffer
fewer scxial and economic comequences for bewng Fat thin fl woren exgefence
- My odes of being hired for 3 job, when competing apainst women apolicants, are probably skewed inmy
favor. The mare prestigious the jobs, the larger the odds are skewed,
L 1F 1 do the samme task as a wornan and the measurement of it s at all subjective, chances are peogle will
think | dic a better job
. I | choose not to have children, my masculinity will not be called into guastion.
1 have children and provide primary care far them, 18 be praised for extraordinary parenting if Fm even
marginaly coempetant.
i1 seek , my , o who | hire to take care of them, will prabably
not be scnstinized by the press
‘Company sponsared social events andj B I towhat
actiuities |golf, hunting/fishing, drinking at the bar, sports spectating. etc |
a0 far less liksly 1o face sexual harassment at work than my female co-warkers
1 1'm careless with my financial affairs it woe't be attributed to my gender.
I dho not have to worry about the message my wardrabe sends about my sesusl svilsbifty or my gender

conformity.
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Privilege
1. |can express affection with my partner in public without fear of physical violence, bashing or verbal
intimidation.

2. | don't have to defend my heterosexuality,

3. lam not accused of having made a choice to become heterosexual

4. |am never asked to speak for everyone whao is heterosexual.

5. My masculinity/femininity is not challenged because of my sexual orientation.
6. | can raise children without threats of state intervention.

7. My children don’t have to worry about which of their friends might reject them because of my sexual
orientation.

8. | will never be sent to a country for work where my sexuality is punishable by death.

9. People don't ask why | made a choice to be public about my sexual orientation.

10. | don't have to think about being fired or demoted from my job based on my sexual orientation.

11. People of my gender do not try to convince me to change my sexual orientation.

12. | can easily find a religious community that will not exclude me for being heterosexual.

13. | can go out with my partner and not fear that | will be attacked because of my sexual orientation.
14. | can rent and purchase housing in any area which | can afford,

15. | can be fairly sure that my neighbors will not react negatively to me based on my sexual orientation.

16. | do not have to put up with a common question same-sex couples are asked, “Who's the woman/man of
the couple?”

17. | can attend the church, synagogue, mosque or temple of my choice without fear of being treated like an
abomination.

18. | can bring my partner home without fear of rejection from family members,

19. | can travel most anywhere in the world with my partner and not be 1 about being i
detained or jailed because of who | love,

20 | don't have to routinely worry about the fear of discovery regarding my sexuality.

21. | can have friendships with or work around children without being accused of recruiting or molesting them.
22. 1 can easily find articles in mainstream publications discussing my sexual orientation.
23. | have not been considered mentally ill because of my sexual orientation.
24, 1 don't have to be worried about being "saved, fixed or healed” because of my sexual orientation,

25, | don't have to be worried that my expression of love and caring for my partner will be considered blatant,
outrageous, or offensive,
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26. | don't have to worry about “coming out™ to anyone.
27. 1 don't have to worry about having to inform anyone about my sexual orientation.
28. | can eount on my sexual orientation not being a barrier in becoming a parent.

29, 1 don't have to agonize or worry about how to explain my sexual orientation to my children or their

teachers.

30. | don't have to feel the hurt or fear rejection from my parents or family of origin because of my sexual

orientation.

31. | can count on finding a therapist or doctor willing and able to talk about my sexuality.
32. 1 am guaranteed to find sex education literature for couples with my sexual orientation.

33, | do not have to adjust my career choices or how | visibly operate within them because of my sexual

orientation,

34. | can easily see mainstream movies that reflect relationships like mine.
35. | can freely talk about what | did over the weekend without hiding or denying my family arrangement.

36. People assume my primary relationship includes love and caring. They don’t just focus on the sexual

aspects of my partnership,

7. 1 can bring my partner to company functions and offsite events to which spouses and significant others are

invited, without the risk of it negatively affecting my career.

38. | can take and develop photos of my toddler at bath time without having my motivation questioned.

39. | can spend time in public with a same sex friend, without being concerned about generating strange and

uncomfortable looks or gossip

40. 1 can have a picture of my life partner en my desk at work without the risk of it negatively affecting my

career or relationships with co-workers.

41. | can ask athers if they are married, have kids or other 1] without idering that it
may be difficult for them to respond because of their sexual orientation.
42 I yday ion, the my friends and I use generally assumes my sexual orientation. For

example, the word sex used to refer to only heterosexual sex, or the word family used to mean only
heterosexual relationships with or without children.

43. 1 am not asked to think about why | am straight.

44. Nobody calls me “straight” with maliciousness.

45. | did not grow up with games that attack my sexual orientation (i.e. *fag tag” or "smear the queer”).
46. | have no need to qualify my straight identity.

47. 1 am not accused of being abused, warped, or psychologically confused because of my sexual orientation.

Enfin, les participants doivent lire une série de plaintes
(fictives) récitées par des minorités telles :

“Je suis fatiqué d’étre noir”, “Je suis fatigué que des

garcons / filles noirs soient
de ne pas avoir de femme comme

I'M TIRED OF... STATEMENTS

I"'m Tired Statements - from People of Color

1. F'm tired of being told how “articulate” | am

2. lam tired of hearing you say that you cannet find qualified People Of Color

3. lam tired of the "analysis paralysis™ on diversity and inclusion

4. lam tired of hearing "some of my best friends are black"

5. lam tired of having to defend that | am equally qualified as a leader

6. lam tired of lip service to diversity issues

7. lam tired of reverse discrimination claims

8. lam tired of store management/clerks watching me to make sure | den't shoplift

9, lam tired of people who assume 'm taking a White person's job, and that | should go back to Mexico

10. 1 am tired of people asking me what | would like to be called: "Black,” etc. = just call me by my name

11, 1am tired of people assuming I'm the lawn services guy when I'm working in my own yard

12. 1 am tired of hearing about the number of black women on welfare — when Whites utilize these services
maore than Blacks

12. I am tired of having my children get poor school guidance counseling  because they are Hispanic {same
thing | experienced in the '70's)

14. 1 am tired of people (sellers) worrying about my credit or loan eligibility

15. 1 am tired of people assuming | got promoted because I'm Black

16. 1 am tired of neighbors coming over to my house and asking to meet the new homeowners

17. I am tired of having to worry about whether people think | had my child out of wedlock because | am Black
and am now a (post-divorce) single parent

18. | am tired of people assuming that | am a sports star because of my income

19. 1 am tired of the rudenass in retail and service settings — of nat being treated the same

20, 'm tired of the desire or comment to remaove race - the concept that we should be “colorblind”

21. 'm tired of people telling me | need to “get over”™ my history

22 I'm tired of being asked if | belong in a particularly nice neighborhood

23, 'm tired of being asked if | speak "Mexican™

24. 1 am tired of others questioning my credentials and education

25. 1am tired of people assuming | am not the lead in a business meeting

26. I'm tired of People of Color going to jail for longer periods for the same crime

27. I'm tired of Black boys/girls being murdered

2B. I'm tired of seeing People of Color being marginalized to service positions

29. I'm tired of you making more money than me

30. I'm tired of people disparaging our campaigns (like Black Lives Matter)

31 'm tired of people thinking they're smarter and more gualified than me

32. I'm tired of hearing that Asian students over achieve, and Black, Latino and Native students under-achieve,

Then who achieves at just the right level?

I'm tired of seeing you get offered oppertunities that | don't get offered

. I'm tired of being afraid for the safety of my husband and sons

35, I'm tired of the expression “illegal aliens”

36. I'm tired of people assuming | am incompetent

7. I'm sick of looks of surprise that 1 only speak one language

38. I'm tired of the assumption that | won't tip in restaurants

39, 'm sick of being told my English is s0 good or prople’s surprise that | don't have an accent

40. 'm tired of hearing about how we need a wall at the southern borders but not on the northern borders of
the U.5.

assassinés” ou “Je suis fatigqué
supérieure hiérarchique”

41. Fm tired of being Black

42. rm tired of being ignored in stores and the assumption that | cannot and will not buy something

43. ¥'m sick of being asked where I'm from, where my parents are from, how long I've been in this country
44. F'm tired of people saying everybody is the same and has the same opportunity

45, Pm tired of White women clutching their purse when my husband and | walk by

46, F'm tired that my son isn't going to be ghven the same opportunities as your son

47. Pm tired that you don't have to check the same boxes | have to check, for promotions

48. rm tired of White people not understanding the value | bring because I"'m different.

I'm Tired Statements - from Weomen

1. Fm tired of worrying the progress women have made will be eroded

2. Fm tired of being asked to smile

3. Pm tired of men always trying to fix problems, versus liste to the situation

4. rm tired of having to suppress my feelings to be seen as rational or logical

5. Fm tired of having to hunt down an ally within my peer group to be an advocate so someone will listen to

my ideas

F'm tired of not being invited to the “outside-of work” meetings

Fm tired of never having a female boss

&, I'm tired of defending the need for diversity and inclusion

9. F'm tired of trying to absorb sports statistics on ESPN while | work out just so | can comverse with men at
wiork

bl

10. Fm tired of needing to explain the bias against my gender

11. I'm tired of trying to be heard in a roomful of men

12. I'm tired of the "good old boy” network

13. Fm tired of having to work twice as hard to prove myself

14. I'm tired of ing my intellect or expertise to not show up a man

15. Pm tired of white male counterparts not holding their staff members accountable

16, Pm tired of men interrupting or talking over me in meetings

17. Pm tired of insensitive jokes

18, P'm tired of being forgotten or left out of meetings for which | have prepared critical information

19, F'm tired of having two jobs - after work doing childcare, cooking, housewaork, and laundry.

20. Fm tired of men assuming they're the only breadwinners of primary support for their families

21, I'm tired of being described as "having sharp edges” when exhibiting the same attributes that are revered
in other men on my team

22, rm tired of hearing that my appearance is relevant to my job performance

23, I'm tired of hearing that I'm too sensitive

24. Pm tired of not hearing about something important because it was discussed in the men's room or at the
bar

25. rm tired of working with an all-male peer group that has daily interaction (lunch, after-work discussion)
but never with me

26. Fm tired of men prejudging me before they learn more about my experience and gualifications

27. Pm tired of men using sports analogies to explain everything

28. Fm tired of not wanting to play golf

29, Pm tired of having to coordinate off-sites

30. Fm tired of not being heard

31. Pm tired of having to prove and re-prove my abilities after many years of successful performance
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Cet article, issu d'une série de tweets, dont 1’auteur est
Christopher F. Rufo, est reprise dans un article du tres
sérieux City Journal



https://twitter.com/realchrisrufo
https://www.city-journal.org/lockheed-martins-woke-industrial-complex

